SIDE LETTER AGREEMENT
NEW EMPLOYEE ORIENTATION AND DATA

COACHELLA VALLEY MOSQUITO AND VECTOR CONTROL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS CHAPTER 2001

This Memorandum of Understanding between the Coachella Valley Mosquito and Vector Control
District (“District”) and the California School Employees Association and its Chapter 2001
(“CSEA”) is entered into due to the passage of AB 119, which adds sections 3555-3559 to the
California Government Code and amends the Public Records Act in Government Code Section
6254.3. In light of the requirements provided for under AB 119, CSEA and the District agree to the
following:

A. DEFINITIONS

1.

“New Employee Orientation” means the onboarding process of a newly-hired public
employee, whether in person, online, or through other means or mediums, in which
employees are advised of their employment status, rights, benefits, duties, and
responsibilities, or any other employment-related matters.

“Newly hired employee” or “new hire” means any employee, whether full-time, or part-time,
hired by the District into the classified bargaining unit represented by CSEA who is still
employed as of the date of the new employee orientation.

“Interest arbitration” means a process whereby an employer and an exclusive representative
submit a dispute concerning the terms of access to new employee orientations for resolution
to a neutral, third-party arbitrator who is then authorized to approve either party's proposal
in its entirety, to approve a proposal using both the employer's and exclusive representative's
final proposals, or to modify the proposals by the parties.

B. NEW EMPLOYEE ORIENTATION

L.

Notice of New Employee Orientation - The District shall provide CSEA mandatory access
to its new employee orientations for bargaining unit members. CSEA shall receive not less
than ten (10) days’ notice in advance of an orientation, except that shorter notice may be
provided in a specific instance where there is an urgent need critical to the District’s
operations that was not reasonably foreseeable. The orientation shall be held on District
property during the workday, and the employees shall be on paid time. During CSEA’s
orientation session, no District manager or supervisor or non-bargaining unit employee shall
be present.

Release Time for New Employee Orientation - In the event the District conducts a group
orientation of two or more employees at the same time, CSEA shall have one (1) hour of
paid release time for two (2) CSEA representatives, including the Chapter President or
designee to conduct the orientation session. In the event the District conducts one-on-one
orientations with new employees, CSEA shall have thirty (30) minutes of paid release time
for the Chapter President or designee to conduct the orientation session. Said release time
shall not be counted against the total release time contained elsewhere in the collective




bargaining agreement. The CSEA Labor Relations Representative may also attend any new
employee orientation session.

CSEA Orientation Materials — The District shall include the CSEA membership
application, and a CSEA-provided link for an electronic application, in any employee
orientation packet of District materials provided to any newly-hired employee. CSEA shall
provide the copies of the CSEA membership applications to the District for distribution as
part of the orientation packet for newly-hired employees. The District shall provide each
current employee and each new employee with a copy of the Agreement.

C. NEW EMPLOYEE INFORMATION AND BARGAINING UNIT INFORMATION

1.

District Notice to CSEA of New Hires — Unless otherwise provided for under law, the
District shall provide CSEA with comprehensive contact information of newly-hired
employees within the first pay period of the month after the employee is hired, but not later
than 30 days from the date of hire of the new employee. This information shall be provided
to CSEA regardless of whether the newly hired employee was previously employed by the
District (such as a substitute employee, or previous classified employee). In the event no
one is hired in any particular month, the District shall send an e-mail to CSEA confirming
they did not hire any new staff that month. The data shall be provided to CSEA in the
following form with each field in its own column:

Home telephone number on file with the Employer

Cell phone number on file with the Employer

Email address of the employee on file with the Employer
Employee ID number

CalPERS status (member or non-member)

Hire Date

a. First Name

b. Middle Initial

c. Last Name

d. Suffix (e.g. “Jr.” “III”)

e. Job Title/Classification

f.  Range and Step Placement
g. Department

h.  Primary worksite name

i.  Work telephone number

j.  Home street address (including apartment number or suite if applicable)
k. City

l.  State

m. Zip Code

n.

0.

p.

g-

r.

S.

Periodic Update of Bargaining Unit Member Information: In accordance with
Government Code section 3558, the District shall provide CSEA with a list of all bargaining
unit members names and contact information on the last working day of September, January,
and May. This contact information shall also include the same information listed above in
paragraph C(1) with each field listed in its own column.




The information will be provided to CSEA electronically via a mutually agreeable secure
FTP site or service.

D. APPLICABILITY., EFFECT, AND ENFORCEMENT OF AGREEMENT

.

Term: This Agreement shall remain in full force and effect from the date this Agreement is
signed, through June 30, 2020 and shall be automatically renewed from year to year unless
either party serves written notice upon the other between March 1 and April 1, 2019, or any
subsequent anniversary date, of its desire to modify the Agreement. If negotiations for a
subsequent Agreement occur, the provisions of this Agreement shall remain in full force and
effect until the negotiation of a new Agreement is completed.

Interest Arbitration: In the event an agreement is not reached within sixty days after the
demand to negotiate, either party can make a demand for interest arbitration. In the event
the parties are unable mutually to agree upon an arbitrator, they shall request that a panel of
five names be submitted to both parties by the California State Conciliation and Mediation
Service. Within ten days of receiving the list, the Association shall either meet with the
District’s representative or telephone the District’s representative to select an arbitrator. The
parties shall alternately delete from the list until one name remains, and said last named shall
be selected as the arbitrator. Within fifteen days of selecting the arbitrator, the Parties shall
exchange a list of five common hearing dates, which shall be forwarded to the arbitrator as
potential hearing dates.

Savings Clause: If during the life of the Agreement there exists any applicable law, rule,
regulation or order issued by governmental authority, other than the District, which shall
render invalid or restrain compliance with or enforcement of any provision contained within
this Agreement, it shall not invalidate any unaffected remaining portion(s). The remaining
portion(s) shall continue in full force and effect. Upon written notification by one of the
Parties to the other, any portion of the Agreement that is invalidated in accordance with this
Article shall be opened for negotiations within thirty (30) days of the invalidation.
Applicability of MOU: The Parties agree that this MOU shall not create any binding past
practice beyond that contemplated in this MOU. This MOU does not modify or amend any
current contract language. In addition, this MOU is subject to review under CSEA’s Policy
610, and review and approval by the CVMVCD Board of Trustees.

M

Executed this day November 9, 2017 at Indio, California.

ACHELLA VALLEY MOSQUITO FOR CSEA and its CHAPTER # 109

CTOR CONTROL DISTRICT
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Jess Iﬁlcia,;ﬁ:;iaent
CSEA Chapter 2001

Dale Wissman
CSEA Labor Relations Representative




